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On De-administration and Reformationof University Power Structure in China
BIE Dun-rong' FENG Zhao-zhao®

(1. Institute of Education, Xiamen University, Xiamen, Fujian, 361005
2. School of Education, Huazhong University of Science &Technology, Wuhan, Hubei, 430074 )

Abstract: The administration of university operation has made a unified feature of the power struc-
ture in China, which neither meets the requirements of an academic organization’ s nature nor is condu-
cive to the healthy development of university academics. It is not only the need of construction of mod-
ern system and reinforcement of scientific management but also the need of reshaping the academic spirit
and returning to the academic nature for the university to implement de-administration, establish a sci-
entific rationality based multiple shared governance system and adjust university power structure and
relations. To adjust administrative power, there is the need to change the internal relationship of ad-
ministrative power, transform the nature of administrative work and build a professional administrative
team, meanw hile the key issue of the academic power structure adjustment is to carry out the professor-
ate governance policy and establish a multiple system of power-sharing and responsibility-sharing in aca-
demic administration.
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